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The UCF Report
News and Announcements f o r the Faculty and Staff of t h e University o f Central Florida

UCF co-op program: a success story

Knight Notes
From the Busting-OurButtons-Department: The
Office of Information
Services received news
Monday that a national
award is on the way to The
UCF Report. Competing w i t h
publications from colleges
and universities across the
nation, The UCF Report w o n
a citation for periodicals
improvement from The
Council for Advancement
and Support of Education in
the 1980 CASE Recognition
Program.
If you've always wanted
to see a nine-foot painting
of Marilyn Monroe, now is
your chance! That largerthan-life tribute to
Hollywood's goddess of the
1950's is among the
paintings on display through
May 12 in HFA 525 and
along the building's Fifth
Floor hallway. The artists
are advanced students of
Catherine Downing.

Baby
Bulletin:

Fifty-eight students enrolled in
UCF's cooperative education
program are currently working in
business, industry, and
government in preparation for a
return to campus and a
resumption of classes.
Students w h o sign-on w i t h
cooperative education usually
spend one academic quarter out of
three in on-the-job assignments.
In most cases, the jobs have a
direct relation to their major
course of study.
More than 10,000 have applied
to the program and 2,200 students
have been assigned to training
opportunities since the program
was introduced at UCF in 1 9 7 0 .
Those working this quarter:
Accountancy
Karen Ainley and Victor Jiminez
(U.S. Treasury); Paul S. Allen (Walt
Disney World); Dawn Broadaway
(Sun Bank); and Carol Hand
(Stromberg-Carlson).
Civil
Engineering
Debra Albritton (U.S. Forest
Service); Danny Culbertson
(NASA); and Daniel Morris
(Dawkins).E/ectrical
Engineering
Wanda Andrews, Debbie Byrd,
Doug Hammond, Leslie A. Lynch,
Howard Meeks, Lynn Svedin, and
V. Phil Tharp (all NASA); Dan
Gross, James Hoover, Frank
Kennedy, Steven Robbins, and
Clifford Weise (all General
Electric); Kurt Coleman (Ford);
Jose Farinas (Florida Power &
Light); Henry Martini (Qwip); Zaffer
Merchant (Stromberg-Carlson);
Manuel Oro (Martin Marietta); and

Robert Tomlin (Lee County
Electric).
Mechanical
Engineering
Nancy J . Lorenz and Ken Marro
(both Qwip); Lisa Austerman (Pratt
and Whitney Aircraft); Rene
Escobar (Naval Training Center);
Terry Espersen (IBM); D. Fitzgerald
(Rockwell International); Mike
Haddad (NASA); Diane Merlin
(Union Carbide); Charles Moore
(General Electric); Oscar Parra
(American Machinery Co.); and
Bruce Tumin (Environmental
Protection Agency).
Industrial
Engineering
Stephen Cimorelli (NASA); Mati
Korman (Walt Disney World); and
Donald Washburn
(Stromberg-Carlson).

(both General Electric); L Kucklick
(Stromberg-Carlson); Richard
Maddox (Patrick AFB); and Carolyn
Wells (Martin Marietta).
. Engr. Math & Comp. Systems
Lori Bliss (Patrick AFB); and
Brett Olsson (IBM).
Communicative
Disorders
Carol Coulon and J o h n
Tetnowski (both Sunland).
Journalism
Deborah Deal (Naval Training
Center).
Special Education
Pam Licht (Sunland).
Engineering
Technology
Rich Reichert (Sumter Electric
Co.); and Octavio Samper (Curtis
Williams).

Computer
Science
Connie Gryder and Alvin Hill
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Ticket sales end today

Awards Banquet moves to campus
Due to some last-minute
scheduling conflicts, the location
for Friday evening's Career Service
Awards Banquet has been
changed.
Originally planned for the Harley
Hotel in d o w n t o w n Orlando, the
annual event has been moved to
the Village Center Multipurpose
Room. Time for the festivities to
begin remains the s a m e — 7 : 3 0 p . m .
A big plus in the change of plans
is the savings of $3 in the price of
tickets. But the deadline to
purchase tickets—at $6.50
apiece—is today! Contact any Staff
Council member for tickets.

SAGA w i l l cater the banquet,
offering a buffet choice of top
round of beef au jus or baked
chicken plus parsley buttered
potatoes, green beans almondine,
a salad bar, variety of breads, and
peach or cherry cobbler for
dessert. Coffee and iced tea w i l l be
included on the menu w i t h w i n e
and beer available on a cash bar
basis.
The yearly event w i l l honor 6 0
Career Service employees w h o
have attained five and ten-year
continuous service milestones
w i t h the University.
Remember, today is THE
deadline to purchase tickets.

Congratulations to Dian
Alexander, Print Shop
\
secretary, and her husband,
Rick, w h o joined the ranks
of parenthood last Thursday.
A son, Kevin F r a n k l i n , P ^ S ^
weighed in at 6 lbs., 131/2 oz.

Good friends, good music,
and good food-—that's w h a t
Friday evening's Career
Service Staff Awards
Banquet in the VC's
Multipurpose Room has in
store for all w h o attend. So
join your University friends
and co-workers in paying
tribute to those Career
Service employees w h o
have chalked up five or ten
years service, and purchase
a ticket from your Council
representative. See you
there!

Happy Birthday to us!
The first anniversary of The UCF Report (April 25, 1980) finds the editorial and production staff and friends
dressed to a Tf-shirt) for the occasion. They are. from left: Bernal Schooley. Maxine Bowers. Bill Aver ill. Vice
President William K. Grasty. Ken Sheinkopf, Bill Daum, Sandy Cherepow, Jackie Wartell. Edna Culpepper. Jean
Bar/. QecileMochefort andBemadette Crotty.
photo by Connie Weber
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UCF Library Current Awareness Report
A special bi-weekly report from the UCF Library.
The Current Awareness Report, published by the Library
since 1 9 6 9 , offers excerpts of newspaper articles dealing
with important issues and developments in higher
education. Complete articles are available from the
Reference Department, UCF Library, P. O. Box 2 5 0 0 0 ,
Orlando, Florida 3 2 8 1 6 .

STUDY FINDS FAILINGS IN COLLEGE TEACHING OF ETHICS—(by Gene I.
Maeroff) New York Times, 4/16, p. 19A.
"Many colleges are teaching ethics inadequately or not at all, even though a
continuation of the ethical concerns that swept campuses in the 1970's seems to have
won the subject a permanent place in American higher education, according to a twoyear study issued yesterday by the Hastings Center. Thousands of such courses have
been established over the last decade, the center found, but their quality is often low
and many schools continue to shun the teaching of ethics altogether. 'Probably the
majority of professional schools still offer nothing of a serious and systematic nature in
ethics,' the report said, 'and hundreds of undergraduate institutions—most of which
stress the importance of ethics in the introductions to their catalogues—offer little in
the way of ethics other than some traditional (and usually elective) departmental
offerings in philosophy and religion.' Asserting that a better job must be done if college
graduates are to be prepared to assume moral responsibility in their lives, the center
urged that every undergraduate have at least one basic ethics course, as well as the
opportunity for advanced work in applied ethics. Further, it urged that every student in
a professional school be exposed systematically to the ethical problems of his field.
The report made these additional recommendations: Courses should respect pluralistic
differences, resist indoctrination and promote the sensitivities and analytical skills
necessary to reach moral judgments. The effectiveness of the teaching should be
gauged by students' abilities to understand key concepts, fashion moral arguments and
recognize moral problems. An advanced degree in philosophy or religion should be the
minimum qualification for ethics teachers. If they teach ethics in such specialized fields
as business or law, they should have training in those areas as well. Teachers of ethics
should inform professors in other subject areas of the purposes and expectations of
ethics courses and should not take the understanding of their colleagues for granted."
COLLEGE BOARD SAYS IT WILL OFFER STUDENTS DATA ON ADMISSION TEST
SCORES—(by Robert Reinhold) New York Times, 4 / 8 , p. 12A.
"In an effort to diffuse the growing 'truth in testing' movement, the College Board
announced today that it would give students scoring keys and copies of their answer
sheets but not the original questions on their Scholastic Aptitude Tests. The board, one
of several test givers criticized in recent years for not fully disclosing its procedures,
also said that every autumn it would publish one version of the examination that was
used during the preceding year, along with a statistical analysis of its characteristics. In
addition, it said it was taking further steps to reduce any 'cultural bias' in the tests and
to set up a method to have third parties resolve disputes between the test takers and
the test givers. The concessions seemed to go half-way toward meeting complaints that
the college-admission tests, which examine mathematical and verbal reasoning, are
unnecessarily shrouded in secrecy and are of questionable validity in predicting college
success. One state. New York, has already passed a 'truth in testing' law. Similar
legislation has been introduced in about 20 states and in Congress. George H. Hanford,
president of the College Board, said at a news conference that the actions represented
an 'equitable balance' between the 'legitimate and reasonable' concerns of critics and
the needs of testing organizations. He said that full disclosure of all test questions, as
now required in New York State, would compel constant rewriting of the tests and
place an 'unwarranted' financial burden on students. Today's announcement did little to
mollify critics. They're not doing anything—it's more show than substance,' said Steve
D. Solomon, of the New York Public Interest Research Group, which promoted the New
York law. He said that nothing short of 'full disclosure' of test questions should be
acceptable."
TESTS THAT PERPETUATE INEQUALITY. TAKING EXCEPTION—(by Ralph Nader
and Allan Nairn) Washington Post, 4 / 8 , p. 19A.
"In our recent report, The Reign of ETS: The Corporation That Makes Up Minds,' we
argued that the claims Educational Testing Service (ETS) makes about its admissions
tests are unsubstantiated and represent a specialized kind of fraud against the testtaker. In her comment on the report, Jessica Tuchman Mathews hurried to endorse
ETS's contention that the tests significantly predict a student's college pedormance, as
measured by freshman-year grade point average. She questioned the statistical
approach that led us to conclude, based on data from 827 of ETS's own validity
studies, that the Scholastic Aptitude Test improves the prediction of first-year grades
minimally, by an average of only 3 to 5 percent. We derived these figures, confirmed by
a recent Harvard Medical School study, by using an ETS method (found in Prof.
Cameron Fincher's paper, 'Is the SAT Worth Its Salt?' distributed by ETS and the
College Entrance Examination Board), a point Mathews ignored. The point to remember
is that for the vast majority of applicants, ETS test scores predict first-year grades no
better than a roll of the dice. ETS itself admits that the tests are even less helpful in
predicting upper-level grades, extracurricular accomplishments or career achievements.
Yet predictions based on ETS scores have assumed enormous proportions in admissions
decisions. Mathews asserts that our report 'exaggerates' this influence. She fails to
mention a 1976 College Board survey, which our report cites, where 80 percent of the
schools surveyed identified test scores as the single most important factor in
admissions decisions."
CODE TO PROTECT COLLEGE STUDENT FROM ABROAD—(by Fred M. Hechinger)
New York Times, 4 / 1 S , p. 5C.
"The first concerted effort to stop the exploitation of foreign students by
unscrupulous recruiters abroad and income-hungry colleges in the United States was
taken last week at a conference in Wingspread, Wis. At the conference, a group of
college and university presidents, deans, admissions officers, foreign-student advisers
and representatives of professional organizations and government agencies drew up a
suggested code of ethical practices, which will be sent to pertinent officials on
American campuses. They also called for the immediate establishment of a national

clearinghouse of information about foreign-student recruiting, to be followed later by an
effective consultation service. The meeting was sponsored by the National Liaison
Committee on Foreign Student Admissions, an umbrella organization of various groups
dealing with foreign students, and the United States International Communication
Agency. It was held in response to the fear of a scandal that could 'undermine the
credibility of American universities,' as struggling campuses, faced with declining
enrollments and huge deficits, entice well-heeled foreigners to fill their costly
vacancies. The crisis reflects the radically changed position of the United States in the
world. Two decades ago, many American universities believed that they had a
responsibility to admit carefully selected foreign students to prepare them for positions
of governmental and technological leadership in their own countries....Today foreign
students frequently are recruited in the interest of the colleges that admit them, more
than for their own benefit."
COLLEGES ARE LEARNING FINE ART OF HARD SELL AS FAST GROWTH EBBS—
(by Erik Larson) Wall Street Journal, 4 / 1 5 , p. 1.
"Snake-oil salesmen they aren't, but U.S. colleges and universities are learning the
fine art of the hard sell. Across the country, large and small institutions have begun
hawking their wares on radio and television, printing bumper stickers, churning out
huge volumes of mail, and hiring Madison Avenue to sharpen their identities with slick
multimedia presentations to woo desirable high-schoolers. The years of rapid growth in
college enrollments are over, and a buyers' market has set in. In the scramble, a
growing number of colleges are pulling out all the stops. Even some highly selective
schools are adopting new tactics. Vassar, Wellesley and other colleges are bending
their own rules by letting desirable applicants know they're accepted—or giving them
broad hints—long before mid-April, the time when acceptances and rejections are
generally sent out. The earlier you accept a student, the feeling goes, the more likely
the student is to pick your school. Over the next few weeks, schools will discover just
how many freshmen they will enroll next September, and many of them are worried.
Unless they want to shrink, they have to keep enrollment up because many of them
depend on tuition to meet expenses and because state aid is often tied to enrollment.
But demographers and economists forecast a bread-and-water decade for higher
education. They say college enrollments will drop 10% to 15%, the shock wave of a
baby boom gone bust. The number of high-school graduates will decline nearly 20% by
1995. Inflation will gnaw away at the value of endowments and already-high tuition.
Nearly 200 schools, mostly small liberal-arts colleges, will starve to death, the
forecasters say."
THE STUDENT CHASE: COLLEGES SCRAMBLE TO KEEP SEATS FULL—(by Mark
Starr) Chicago Tribune, 4 / 1 3 , Sec. 3, p. 4.
"There is a fable about a small Midwestern college that a few years ago dumped
leaflets from an airplane promising $500 scholarships to any prospective student who
found one. Though most schools aren't that desperate yet, the dual pressures of a
shrinking student pool and inflation have forced most private colleges to work far
harder to entice students to their academic confines. With the number of high school
seniors planning to attend college expected to drop off even more dramatically over the
next decade (Illinois expects to produce 25 per cent fewer candidates by 1990), the
pressure figures to get even worse. The next 10 years figure to be traumatic,' said
Roger Campbell, director of undergraduate admissions at Northwestern University.
Everybody assumes it's going to be everybody else who might not survive. Well, I think
we're all going to be bent a bit.' Northwestern's stature and national reputation have
enabled it to maintain its number of applicants at about 5,800 and its acceptances at
about 60 per cent over the last decade. But to many private colleges, selectivity is a
luxury left to the nation's prestige schools like Harvard, Princeton, and Yale, which
accepted only 18, 2 1 , and 24 per cent of applicants respectively. Of 1,300 institutions
of higher education responding to a survey by the Association of Collegiate Registrants
and Admissions Officers, 89 per cent indicated that selectivity was no longer an
important factor in their admissions procedures. 'Nowadays, it's often the case that
application is synonymous with acceptance,' said one academician at a Midwestern
university."
HOW TO USF EMPLOYEES' TUITION AID—(by Elizabeth M. Fowler) New York
Times, 4 / 1 6 , p. 15D.
"One question many alert job applicants will ask this spring as they are interviewed
for that first job after graduating from high school or college will be: 'What about a
tuition aid program?' Lots of companies have on-the-job training programs for their new
employees. But training differs from education. If the purpose of education is to
develop 'the capacity for analyzing and solving problems,' according to one definition,
then the purpose of training is to develop 'certain automatic facilities.' Many companies
with training programs offer tuition-refund plans, too, but they may say little about
them. The National Manpower Institute, a public affairs organization in Washington, has
found in a Government-financed study that tuition-aid plans are available to many
workers but that only 3 to 5 percent of white-collar workers and a lower percentage of
blue-collar workers take advantage of them."
COLLEGE PROGRAM BOOSTS BANKING WOMEN—(by Victoria Irwin) Christian
Science Monitor, 4 / 1 6 , p. 19.
"When Shirley Manning took a job as a senior secretary at a Boston bank, she had
no particular career designs. She was just interested in working. But though she
enjoyed her job in the marketing department of the bank, she eventually began to get
restless. 'I didn't want to type forever,' Miss Manning says. Without a college degree or
management skills, she wasn't going to advance very quickly. A night course in
marketing at a local university showed her that she both enjoyed and had an aptitude
for the field, but she didn't know whether to quit work and go to school full time or to
try to get a degree through night courses, which would take twice as long. 'I was
generally afraid of college,' Miss Manning admits. Then she heard of a program
sponsored jointly by the National Association of Bank Women (NABW) and Simmons
College in Boston that would let her earn a college degree in management in three
years while continuing to work full time....The three-year bachelor's degree program
includes liberal arts courses, along with six intensive two-week institutes that focus on
practical matters, such as accounting and management, and on broad based topics such
as moral and ethical challenges in organizational life. The program is offered by
Simmons and three other schools, including Mundelein College in Chicago. Pitzer
College in Claremont, Calif., and Louisiana State University in Baton Rouge."
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Grant Opportunities
For further information on the programs listed contact Rusty
Okoniewski, A D M 243, x 2 6 7 1 .
Fringe Benefit Rates—Full time employees 16.44 percent S & W ;
OPS employees .5 percent S & W ; Students .3 percent S & W .
Indirect Cost (Overhead) 55.8 percent S & W .
NEH

Implementation Grants (formerly Development). June 1 5 .
Higher Education Grants/Regional and National
(formerly Higher Education Projects Grants). June 1 .
Fellowships for Independent Study and Research. June 2 .
Fellowships for College Teachers. June 2 .
Public Programs (Library Humanities Projects) July 15
Public Programs - Media Program. July 1 5 .
Research Resources (formerly Collections). June 1 .
Program Development/Special Projects.
July 1 5 .

HDS

F Y 8 0 Child Welfare Research and Demonstration Grants.
May 1 9 .
F Y 8 0 Crosscutting Cooperative Research and
Demonstration Projects. M a y 2 0 .
Grants or Cooperative Agreements for National
Conferences on Aging. May 2 7 .
Meeting the Education and Training Needs of Service
Personnel in the Field of Aging. May 2 7 .
U S / N a v y Five research areas of high interest include h u m a n Deadline: computer interaction and decision behavior, highly
None
parallel computation, environmental factors related to
given
E L F / V L F / U L F communications, non-Gaussian signal
processing, and environmental effects on optical propagation.

FSEC plans Sun Day show
Friday w i l l be Sun Day at the
Florida Solar Energy Center, Cape
Canaveral, w h e r e they're prepping
for the annual event w i t h " s h o w
and t e l l " exhibits and an

Program to feature
manuscript readings
Stephen Becker, w h o has been
called " o n e of America's finest
living w r i t e r s , " w i l l read from his
latest work tonight in a program
open to the public.
Becker is the author of nine
novels, w h i c h include " A
Covenant W i t h D e a t h , " "The
Outcasts," " W h e n The War Is
Over," and "Dog Tags." This
evening he w i l l be reading from
the manuscript of his newest in a
series of Far Eastern novels that
include "The Chinese Bandit" and
"The Last M a n d a r i n . "
Also a biographer, historian, and
noted translator, he did the
English version of Andre
Schwartz-Bart's famous novel,
"The Last of the J u s t . "
Tonight's program, w h i c h is
made possible through a grant
from B. Dalton Booksellers, w i l l
begin at 8 p.m. in the Fine Arts
Rehearsal Hall. A reception w i l l
follow.

introduction to solar housing.
Nationally, Sun Day w i l l be
observed Saturday, explained
Chuck Johnson, FSEC spokesman,
"but w e felt it w o u l d be better to
move it up a day to attract
visitors." The Center's third
annual open house is planned for
10 a.m. to 4 p.m. Tours and
demonstrations are open free of
charge to the public.
Johnson noted that the Center's
experimental $40,000-plus solar
house is still incomplete, awaiting
shipment of rooftop solar cells that
will eventually heat and cool the
house and operate the usual
household appliances. Completion
of the project is expected in July,
he added.

WWMVWWtAAAA
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W E D N E S D A Y , APRIL 3 0
Shakespearean Comedy. "To
Know Thyself," performed by the
Simply Shakespeare troupe. Great
Southern Music Hall, d o w n t o w n
Orlando, 8 p.m. Tickets: $4,
available at Great Southern,
Streeps, Infinite M u s h r o o m , and
Fashion Square and Altamonte
Mall ticket agencies.
Sigma Xi Meeting. Will feature
three speakers: President
Colbourn, Chris Bauer
(Engineering), and Bill Brown
(Sociology). A D M Board Room, 3
p.m. Open to all faculty, staff, and
students.
Speaker. Stephen Becker—
novelist, biographer, historian, and
noted translator—will read from
his newest book. Fine Arts
Rehearsal Hall, 8 p.m. Reception
following.
THURSDAY, MAY 1
Softball. Regional Tournament,
through Saturday. For details, call
x2729.
Village Center Theatre. Opening
production of " P i p p i n . " VCAR,
8:15 p.m. curtain. Tickets: $4. For
information or reservations, call
x2633.
Concert. University Chorus and
Chamber Singers. Fine Arts
Rehearsal Hall, noon.
Women's Club. Reservations for
this year's final luncheon meeting
to be held May 7 must be made by
today. Send $6 checks, payable to
Fountain Restaurant, to Tess
Jones, 4 0 7 Forest Trail, Oviedo, FL
32765.
FRIDAY, MAY 2
Movie. " P h a n t a s m . " Engineering
A u d i t o r i u m , 8:30 p.m. Admission:
$1.25.
Village Center Theatre. " P i p p i n "
continues. VCAR, 8:15 p.m.
curtain. Tickets: $4. Call x2633.

In memoriam
UCF lost a dedicated employee last week.
But more so, the University community lost a
dear friend w h e n Julia Beasley, longtime clerk
w i t h the Physical Plant, suffered a fatal heart
attack April 23.
Employed at UCF since Oct. 6, 1969, Mrs.
Beasley previously worked 11 years for the
Orange County Public Schools.
W e extend our sympathy to her family:
daughters, Mrs. Barbara Good of Lafayette,
Calif., and Mrs. Virginia Mick, Pensacola; a
son, Charles, Oviedo; a sister, Anna Mikler,
also of Oviedo; and seven grandchildren.

^ M W W W ^ M ^

Ticket Deadline for Staff Awards
Banquet, honoring Career Service
employees w i t h five and ten years
consecutive service. Village Center
Multipurpose Room, 7:30 p.m.
Tickets: $6.50, available from Staff
Council members.
Sun Day Open House. Slide
presentations, tours, and solar
demonstrations. Florida Solar
Energy Center, Cape Canaveral, 10
a.m. to 4 p.m.
SATURDAY, MAY 3
S U N DAY!
Dinner Theatre Performance.
Village Center production of
" P i p p i n . " VCAR, buffet-6:45 p.m.;
curtain-8 p.m. Tickets: $8. Call
x2633.
SUNDAY, MAY 4
Movie. " P h a n t a s m . " Engineering
A u d i t o r i u m , 8:30 p.m. Admission:
$1.25.
MONDAY, MAY 5
Dinner Conert. Todd Sundeen w i l l
entertain. VC Cafeteria, 5-7 p.m.
WEDNESDAY, MAY 7
Cinema Classique. "Stalag 1 7 . "
Engineering A u d i t o r i u m , 8:30 p.m.
Admission: $ 1 .
Women's Club. Final luncheon
meeting of the year will feature
installation of officers and
presentation of yearly scholarship.
Fountain Restaurant, Park Plaza.
Reservation Deadline for Black
Student Union's fourth annual
Service Awards Dinner to be held
May 1 6 in the VC Multipurpose
Room, 7 p.m. Cost: $7 donation,
checks made payable to Black
Student Union. For reservations or
information, call x 2 4 5 0 .
THURSDAY, MAY 8
Village Center Theatre. " P i p p i n "
continues. VCAR, 8:15 p.m.
curtain. Tickets: $4. Call x 2 6 3 3 .
FRIDAY, M A Y 9
Movie. " C o m a . " Engineering
A u d i t o r i u m , 8:30 p.m. Admission:
$1.25.
Village Center Theatre. " P i p p i n "
continues. VCAR, 8:15 p.m
curtain. Tickets: $4. Call x2633.
Concert. Annapolis Brass Quintet
ensemble w i l l perform. Fine Arts
Rehearsal Hall, 8 p.m. Lecture
demonstration—Saturday, 10:30
a.m. Free and open to the public.

Update on Faculty Senate Resolutions
The following is a status report on Faculty Senate r e s o l u t i o n s /
recommendations w h i c h have been received by the Office of
Academic Affairs since the last summary published in the April 2
issue of The UCF Report. Those for w h i c h final action has been taken
have been eliminated from this listing.
SENATE RESOLUTIONS 1 9 7 8 - 7 9
Recent action and status of resolutions still under review

Date

3/6/79
4/10/79
4/10/79

Title or Identification
Proficiency and
placement exam
Math modification of
proficiency and
placement exams
Study of success rate of

Action
In abeyance awaiting SUS
Essential Skills project
completion this summer.
Same as above.

SENATE RESOLUTIONS 1 9 7 9 - 8 0
Recent action and status of resolutions still under review
Date

Title or Identification

Action

1/17/80

Faculty ( t e n u r e d / t e n u r e
earning) for special and
selection committees
Administration (by AA) of
annual evaluation of
chairmen by faculty
Use of 1980-81 QIP
money
A d Hoc Committee for
Library improvement
Publishing of academic
dishonesty policies in
faculty handbook and
UCF catalog

In process of being
implemented.

1/17/80

3/13/80
3/13/80
4/10/80

Data submitted to Senate

students admitted below for review,
m i n i m u m standards

Being studied

Being studied.
In process of being
implemented.
Received and being
studied.
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Employment Opportunities

Career
Opportunity
Line
275-2778

The University of Central Florida is
an Equal Opportunity / Affirmative
Action Employer.

The Division of University Personnel
Services lists the following available
positions at UCF. They are listed by job
title, department minimum qualifications,
annual salary range, bi-weekly salary, and
closing date for applications, ft is the
responsibility of the applicant to
successfully complete any required
performance and/or written exams prior to
being considered for a specific job opening.
Tests are administered by appointment
only, on a limited but continuous basis. If
you are unable to schedule an exam for a
current vacancy before the posted closing
date, we encourage you to proceed with
the exam so that you will be eligible for
the next position in that class which
becomes available. All test scores are valid
for four years. For information on any
required exams, as well as further details
on these positions, contact Personnel at
x2771. A listing of available faculty
positions within the SUS is available on
request at the receptionist's desk (ADM 230).

Career Service
Secretary II (Engineering). Graduation from
high school and one year of secretarial
experience. Written and typing exams.
Prefer shorthand. $7,224.48-$9,166.32.
$276.80. 5 / 0 1 .
Sales Clerk I (Bookstore). Graduation from
high school. Written exam required.
$6,472.80-$7,934.40. $248. 5 / 0 8 .

The UCF Report
777e UCF Report provides
official i n f o r m a t i o n a n d n e w s for
t h e faculty a n d staff of t h e
University of Central Florida. It is
published every W e d n e s d a y
during t h e a c a d e m i c year, a n d biw e e k l y w h e n classes a r e not in
session a n d during t h e s u m m e r ,
at a cost of $ 1 5 8 , or 7 cents per
copy. For f u r t h e r i n f o r m a t i o n o n
any m a t e r i a l a p p e a r i n g in this
report, contact K. G . Sheinkopf,
director, Office of I n f o r m a t i o n
Services, A d m i n i s t r a t i o n
Building, Room 3 9 5 - K , p h o n e
275-2504.

Account Clerk II (Finance & Accounting).
Graduation from high school and two years
of bookkeeping or clerical/accounting
experience, or graduation from high school,
successful completion of a one-year course
of study in accounting or bookkeeping at a
vocational-technical school and one year of
bookkeeping or clerical/accounting
experience. Written exam required.
$7,579.44-$9.667.44, $290.40. 5/08.
Clerk Typist II (Purchasing). High school
graduation and one year of clerical
experience. Written and typing exams
required. $6,577.20-$8.289.36. $252.
5/08.
Clerk II (Housing). Graduation from high
school and one year of general clerical
experience. Written exam required.
$6,472.80-$7,934.40, $248. 5 / 0 8 .
Clerk V (Physical Plant). Graduation from
high school and four years of responsible
clerical experience. Written exam required.
Prefer knowledge of payroll certification,
personnel actions and procedures, as well
as regulations regarding leave. $9,187.20$11,901.60, $352. 5 / 0 8 .
Fiscal Asst. II (Finance & Accounting). High
school graduation including
bookkeeping/accounting course, plus five
years of bookkeeping or clerical/accounting
experience: or-high school and six years of
bookkeeping or clerical/accounting
experience. Written exam required.
$9,667.44-$ 12,569.76, $370.40. 5 / 0 8 .
Secretary III (Biological Sciences). High
school graduation plus two years secretarial
experience. Written and typing exams
required. Contract and Grant. Flexible—15
hours a week. $3.99/hour. 5 / 0 8 .
Clerk Typist III (Library). High school
graduation plus two years of clerical
experience. Written and typing exams.
Contract and Grant. Position must have
security clearance. Funded through
9 / 3 0 / 8 0 . $7,579.44-$9.667.44, $290.40.
5/08.
Machinist (Physical Plant). Graduation from
high school and four years experience as a
machinist, or completion of a recognized
machinist apprenticeship program. Hours: 7
a.m. to 3:30 p.m. $ 11,337.84$ 14,908.32,
$434.40. 5 / 0 8 .
Oper. Eng. II (Utilities Plant). Graduation
from a standard high school and two years

UCF Report

for use in other

media.
Deadlines
All n e w s , photographs a n d
calendar a n n o u n c e m e n t s for The
UCF Report m u s t be s u b m i t t e d to
t h e Office of I n f o r m a t i o n Services
by T h u r s d a y noon of t h e w e e k
preceding publication.
Publicity C o n t a c t

May
1
2

publicizing p r o g r a m s or events in

OPS Temporary
Electronic Technician II (FSEC, Cape
Canaveral). Graduation from high school,
supplemented by an approved training
course in radio or electronic equipment
installation and repair and two years of
experience in the installation, maintenance,
and repair of AM and FM communication
systems, radios, or other electronic
equipment. Variable hours, 20 to 30
hours/week. Tentatively afternoons.
$5.74/hour. 5 / 0 8 .
Carpenter (Physical Plant). Graduation from
high school and three years of experience;
or completion of a one-year program of
study in carpentry from a vocationaltechnical school or community college, and
two years of related experience. $5/hour.
5/08.
Secretory III (EE0/AA Office). High school
graduation plus two years of secretarial
experience. Written and typing exams
required. 20 hours per week through June
30, 1980. $3.99/hour. 5/08.

Herold J . Haughee

Birthdays!

William R. Brown (Sociology)
chaired the Florida Academy of
Sciences session on Social
Sciences at the annual meeting in
Tampa, March 24.
J . A. Meyers (Physics) attended
the Fundamental Aspects of
Polymer Physics course in New
York City, March 2 1 - 2 6 .
Walter J . Klages (Economics)
was guest speaker for the
Mortgage Bankers Association of
Central Florida, at today's meeting
held at Orlando's House of Beef.
J . J . Brennan (Physics) gave a
talk and presentation on lasers
and optics to physics students at
Lake Highland Prep., March 20.
Robert H. Davis and William J .
Hall (both Communication)
presented a program, "How a
Lawyer Referral Service Can
Advertise," to the Lawyer Referral
Service Committee of The Florida
Bar, at a workshop held at the
Orlando Hyatt Hotel on March 2 2 .
Patricia Corcoran (Extended
Studies) was elected secretary at
the April meeting of the Central
Florida American Marketing
Association for the 1980-81 term.
Barbara S . Johnson (Center for
Economic Education) spoke to
fourth-grade students at Dr.
Phillips Elementary School about
their role in the American
Economic System, on April 15.
John C. DiPierro (Foreign
Languages) was elected to the
Seminole County Democratic
Executive Committee, during the
March 11 Presidential Preference
Primary.
John P. Idoux (Chemistry) has
been appointed to the Advisory
Committee of the National Science
Foundation's Special Research
Equipment Program. The
committee will assist the program

11

3

18

Alpha Huddleston

Frances E. Durham
Douglas L. Kucklick

Ruth C. Evans
Martin N. Heinzer
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Harriet N. Murdock

19
20

Cleire McClure
Harietta J. Spencer

Biology
Robert Rinehart (Environmental
Protection Agency).

Paul E. Riley

Allyn M. Steerman
Carleen K. Boyd

12

Melvin E. Jones
Nancy R. McGee

William G. Callarman

13

Elaine T. Bazzo
Audrey H. Demers

Arlene Rashy
Gloria D. Winn

Beverly A. Fulmer

4
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John L. Evans

James W. Radford Jr.

Cecile M. Rochefort

David B. Slaughter

Thelma K. Thomas
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Bruce J . Cannon
William V. Orr

23

Noreen M. Parent
Jose A. Figueroa
Robert D. Martin

26

Betty J . Brisson
James G. Smith Jr.

27

Cathy K. Burke

Lubie L. Tomer

Richard K. Spencer

Mary H. Howard
28

Bruce A. Whisler

Lien Huong T. Ly

Robert C. Canada
Sharon L. Moon

29

John T. Washington

Ronald L. Nebgen

30

Dorothy M. Westenhofer
Hoan D. Nguyen

17

Susan Gulick
Magali C. Nittiskie

James RoHt Jr.

Jean D. Pittman

Edna G. Ryder

Marjorie S. Schilling
Patricia J . Stenberg

Mary K. SnwM*

Business

Administration

Brock Sattelmeier (U.S. Navy).
Finance
Connie Simmons (Sun Bank).
Business
Management
Robert White (Martin Marietta);
and James L. Pastore (Thorn
McAn).

Mary H. Tice

Hilary Kiell
Henry J . Kiesel

16

Charles J . White
Richard E. Fowler Jr.

25

Paul N. Somerville

Frank B. Kujawa

Bruce R. Snyder
Eileen M. Abel

Richard N. Miller
Douglas C. Smyth

Angela M. Ledford

22

Wanda M. Gryder

John 0. Thompson

9

Ophelia Daniel

24

David W. Retherford
Jeffrey R. Smith

15

21

Murrey P. Berr

Vivian B. Parries

8

0

proposals submitted to the
program.

Rosalie Creamer

Larry K. Cottrell

7

Thomas F. Tiedemann

Wayne A. Burroughs

serve as a peer review panel for

Terry L. Campbell
Gaynor M. Hudson
Bonnie M. Schauermen

Call Barth Engert, Public
Affairs, x 2 8 4 8 , for assistance in

Personnel Technician I (Personnel). Four
year degree. Prefer job classification
systems and wage and salary experience.
Written exam required. $10,753.20$14,094, $ 4 1 2 . 5 / 0 1 .
Secretary III (Budget). High school
graduation plus two years secretarial
experience. Written and typing exams.
Temporary through 9 / 3 0 / 8 0 . Position
requires statistical typing. $8,331.12$10,711.44, $ 3 1 9 . 2 0 . 5 / 0 1 .
Custodial Worker (Building Services—two
positions). Ability to follow oral and written
instructions. Hours 6:30 a.m. to 2:30 p.m.
$6.472.80-$7.934.40, $248. 5 / 0 1 , 5 / 0 1 .
Vocational Counselor I (Student
Placement). Four year degree in
psychology, education, or vocational
counseling, plus one year of experience in
student counseling or guidance counseling.
Masters degree may be substituted for the
required experience. $10,753.20-$ 14,094,
$412.5/01.

John Gupton (Chemistry)
attended the Sixth StructureEnergy Relationships Conference,
held in Atlanta, Ga., March 1 9 - 2 1 .

director in establishing policy and

Permission is g r a n t e d to reprint
or to excerpt m a t e r i a l f r o m The

of experience in the operation and
maintenance of steam boilers and related
equipment. Shift work, rotate every six
weeks. $10,210.32$ 13.321.44, $391.20.
5/08.

People......
. . . people . . .
. . . . . . people
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Richard V. Neuhaus

Sympathy
The University community

Ruth B. Newberg

extends sympathy to Omer

William C. Oelfke

"Bud" Mann Jr., Physical

Douglas K. Brumbaugh

Plant trades foreman, and his

John C. Debo

family on the loss of his father,

Robert E. Aldridge

Omer Mann Sr., who died last

Clinton J . Dunston

week, and his infant grandson,

John R. McCoy
Kerl-Heinrich Barsch

passed away following surgery

Irene Pfost
Peggy J. Srnrtft

Matthew Dewayne Mann, who
this week.

